
§ 804. - Dock Work Convention, 25 Giugno
1973 n. 137 (1).

(1) Entrata in vigore il 14 Luglio 1975. Ratificata dall’Italia il
23 Giugno 1981 

Art. 1. 1. This Convention applies to persons who
are regularly available for work as dockworkers and
who depend on their work as such for their main
annual income. 

2. For the purpose of this Convention the terms
dockworkers and [ dock work mean persons and ac-
tivities defined as such by national law or practice.
The organisations of employers and workers con-
cerned shall be consulted on or otherwise participa-
te in the establishment and revision of such defini-
tions. Account shall be taken in this connection of
new methods of cargo handling and their effect on
the various dockworker occupations. 

Art. 2. 1. It shall be national policy to encourage all
concerned to provide permanent or regular employ-
ment for dockworkers in so far as practicable. 

2. In any case, dockworkers shall be assured mi-
nimum periods of employment or a minimum inco-
me, in a manner and to an extent depending on the
economic and social situation of the country and
port concerned. 

Art. 3. 1. Registers shall be established and maintai-
ned for all occupational categories of dockworkers,
in a manner to be determined by national law or
practice. 

2. Registered dockworkers shall have priority of
engagement for dock work. 

3. Registered dockworkers shall be required to
be available for work in a manner to be determined
by national law or practice. 
Art. 4. 1. The strength of the registers shall be pe-
riodically reviewed, so as to achieve levels adapted
to the needs of the port. 

2. Any necessary reduction in the strength of a
register shall be accompanied by measures desi-
gned to prevent or minimise detrimental effects on
dockworkers. 

Art. 5. In order to secure the greatest social advan-
tage of new methods of cargo handling, it shall be
national policy to encourage co-operation between
employers or their organisations, on the one hand,
and workers’ organisations, on the other hand, in
improving the efficiency of work in ports, with the
participation, as appropriate, of the competent
authorities. 

Art. 6. Each Member shall ensure that appropriate
safety, health, welfare and vocational training provi-
sions apply to dockworkers. 

Art. 7. The provisions of this Convention shall, ex-
cept in so far as they are otherwise made effective
by means of collective agreements, arbitration
awards or in such other manner as may be consi-
stent with national practice, be given effect by na-
tional laws or regulations. 

Art. 8. The formal ratifications of this Convention

shall be communicated to the Director-General of
the International Labour Office for registration. 

Art. 9. 1. This Convention shall be binding only
upon those Members of the International Labour
Organisation whose ratifications have been registe-
red with the Director-General. 

2. It shall come into force twelve months after
the date on which the ratifications of two Members
have been registered with the Director-General. 

3. Thereafter, this Convention shall come into
force for any Member twelve months after the date
on which its ratifications has been registered. 

Art. 10. 1. A Member which has ratified this Con-
vention may denounce it after the expiration of ten
years from the date on which the Convention first
comes into force, by an Act communicated to the
Director-General of the International Labour Offi-
ce for registration. Such denunciation should not
take effect until one year after the date on which it
is registered. 

2. Each Member which has ratified this Con-
vention and which does not, within the year fol-
lowing the expiration of the period of ten years
mentioned in the preceding paragraph, exercise the
right of denunciation provided for in this Article,
will be bound for another period of ten years and,
thereafter, may denounce this Convention at the ex-
piration of each period of ten years under the terms
provided for in this Article. 

Art. 11. 1. The Director-General of the Internatio-
nal Labour Office shall notify all Members of the
International Labour Organisation of the registra-
tion of all ratifications and denunciations communi-
cated to him by the Members of the Organisation. 

2. When notifying the Members of the Organi-
sation of the registration of the second ratification
communicated to him, the Director-General shall
draw the attention of the Members of the Organisa-
tion to the date upon which the Convention will co-
me into force. 

Art. 12. The Director-General of the International
Labour Office shall communicate to the Secretary-
General of the United Nations for registration in
accordance with Article 102 of the Charter of the
United Nations full particulars of all ratifications
and acts of denunciation registered by him in accor-
dance with the provisions of the preceding Articles. 

Art. 13. At such times as may consider necessary
the Governing Body of the International Labour Of-
fice shall present to the General Conference a re-
port on the working of this Convention and shall
examine the desirability of placing on the agenda of
the Conference the question of its revision in whole
or in part. 

Art. 14. 1. Should the Conference adopt a new Con-
vention revising this Convention in whole or in part,
then, unless the new Convention otherwise provides: 
a) the ratification by a Member of the new revising
Convention shall ipso jure involve the immediate
denunciation of this Convention, notwithstanding
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the provisions of Article 10 above, if and when the
new revising Convention shall have come into force; 
b) as from the date when the new revising Conven-
tion comes into force this Convention shall cease to
be open to ratification by the Members. 

2. This Convention shall in any case remain in
force in its actual form and content for those Mem-
bers which have ratified it but have not ratified the
revising Convention. 

Art. 15. The English and French versions of the text
of this Convention are equally authoritative. 

§ 805. - Minimum Age Convention, 26 Giugno
1973 n. 138 (1). 

(1) Entrata in vigore il 19 Giugno 1976. Ratificata dall’Italia il
28 Luglio 1981. Modifica la Convenzione ILO n. 7. Vedi anche le
Convenzioni ILO n.15 e n.58 

Art. 1. Each Member for which this Convention is
in force undertakes to pursue a national policy desi-
gned to ensure the effective abolition of child la-
bour and to raise progressively the minimum age
for admission to employment or work to a level con-
sistent with the fullest physical and mental develop-
ment of young persons. 

Art. 2. 1. Each Member which ratifies this Conven-
tion shall specify, in a declaration appended to its
ratification, a minimum age for admission to em-
ployment or work within its territory and on means
of transport registered in its territory; subject to Ar-
ticles 4 to 8 of this Convention, no one under that
age shall be admitted to employment or work in any
occupation. 

2. Each Member which has ratified this Con-
vention may subsequently notify the Director-Ge-
neral of the International Labour Office, by further
declarations, that it specifies a minimum age higher
than that previously specified. 3. The minimum age
specified in pursuance of paragraph 1 of this Article
shall not be less than the age of completion of com-
pulsory schooling and, in any case, shall not be less
than 15 years. 

4. Notwithstanding the provisions of paragraph
3 of this Article, a Member whose economy and
educational facilities are insufficiently developed
may, after consultation with the organisations of
employers and workers concerned, where such exi-
st, initially specify a minimum age of 14 years. 

5. Each Member which has specified a mini-
mum age of 14 years in pursuance of the provisions
of the preceding paragraph shall include in its re-
ports on the application of this Convention submit-
ted under article 22 of the constitution of the Inter-
national Labour Organisation a statement— 
(a) that its reason for doing so subsists; or 
(b) that it renounces its right to avail itself of the
provisions in question as from a stated date. 

Art. 3. 1. The minimum age for admission to any ty-
pe of employment or work which by its nature or
the circumstances in which it is carried out is likely
to jeopardise the health, safety or morals of young
persons shall not be less than 18 years. 

2. The types of employment or work to which pa-
ragraph 1 of this Article applies shall be determined
by national laws or regulations or by the competent
authority, after consultation with the organisations of
employers and workers concerned, where such exist.

3. Notwithstanding the provisions of paragraph
1 of this Article, national laws or regulations or the
competent authority may, after consultation with the
organisations of employers and workers concerned,
where such exist, authorise employment or work as
from the age of 16 years on condition that the
health, safety and morals of the young persons con-
cerned are fully protected and that the young per-
sons have received adequate specific instruction or
vocational training in the relevant branch of activity. 

Art. 4. 1. In so far as necessary, the competent
authority, after consultation with the organisations
of employers and workers concerned, where such
exist, may exclude from the application of this Con-
vention limited categories of employment or work
in respect of which special and substantial pro-
blems of application arise. 

2. Each Member which ratifies this Convention
shall list in its first report on the application of the
Convention submitted under article 22 of the Con-
stitution of the International Labour Organisation
any categories which may have been excluded in
pursuance of paragraph 1 of this Article, giving the
reasons for such exclusion, and shall state in subse-
quent reports the position of its law and practice in
respect of the categories excluded and the extent to
which effect has been given or is proposed to be gi-
ven to the Convention in respect of such categories. 

3. Employment or work covered by Article 3 of
this Convention shall not be excluded from the appli-
cation of the Convention in pursuance of this Article.
Art. 5. 1. A Member whose economy and admini-
strative facilities are insufficiently developed may,
after consultation with the organisations of em-
ployers and workers concerned, where such exist,
initially limit the scope of application of this Con-
vention. 

2. Each Member which avails itself of the provi-
sions of paragraph 1 of this Article shall specify, in a
declaration appended to its ratification, the bran-
ches of economic activity or types of undertakings to
which it will apply the provisions of the Convention. 

3. The provisions of the Convention shall be ap-
plicable as a minimum to the following: mining and
quarrying; manufacturing; construction; electricity,
gas and water; sanitary services; transport, storage
and communication; and plantations and other
agricultural undertakings mainly producing for
commercial purposes, but excluding family and
small-scale holdings producing for local consump-
tion and not regularly employing hired workers. 

4. Any Member which has limited the scope of
application of this Convention in pursuance of this
Article— 
(a) shall indicate in its reports under article 22 of
the Constitution of the International Labour Orga-
nisation the general position as regards the employ-
ment or work of young persons and children in the
branches of activity which are excluded from the
scope of application of this Convention and any pro-
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